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Vision 

Our children will reach their maximum potential through high standards in teaching, learning and 
leadership. We will provide a caring, inclusive learning environment where everyone is valued and 
respected and prepare our children to become valuable members of the wider global community.  

“Our vision is to create a school community where every child participates, excels 
and takes pride in their achievements…” 

Mission Statement 

The Grange Community Primary School allows everyone to participate by:  

• Providing a welcoming, safe, happy school where everyone is respected and listened to; a 
school where we take pride in ourselves and our achievements, enabling all children to 
become confident and successful learners.  

• Striving to be the hub of our local community and an integral part of our society; building 
and joining communities locally and beyond. 

• Being a partner in the education of our pupils and being committed to working in 
partnership with our parents and wider community. 

The Grange Community Primary School encourages everyone to excel by: 

• Working for the highest possible standards of achievement and behaviour in a stimulating 
environment.  

• Valuing independence, developing a deeper level of learning and providing a curriculum 
which enables our pupils to become active citizens of the future. 

• Endeavouring to be a centre for outstanding teachers, where quality leadership is extended 
to professionals in other schools and where the staff are committed to their own learning 
journey and the sharing of quality practice.  

The Grange Community Primary enables everyone take pride in their achievements by: 

• Encouraging everyone to do their very best.  
• Developing a love of learning inspired by quality teaching. 
• Building and developing upon individual strengths and talents. 

 

 
 
 
Context 
 
Promoting effective learning and teaching is paramount to The Grange CP School. Key to 
achieving effective learning and teaching is ensuring that class teachers have the necessary skills to 
approach their teaching in ways that reduce the likelihood of children misbehaving. Our teachers 
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and support staff also need to be equipped with effective skills and responses for those instances 
where difficult behaviour does occur. Where teachers have good preventative and responsive skills 
the likelihood of difficulties emerging or developing into incidents will be markedly reduced. 
 
At The Grange Community Primary School Primary, we believe that every child has a right to the 
best education that can be provided in a partnership between school, Parents/ Carers and the 
community. We therefore aim to provide a happy, secure and purposeful environment in which 
each member of the school community may develop his or her full potential. We achieve this 
through the use of a clear behaviour agreement, which fosters mutual respect for all. (The Grange 
Community Primary School Primary - Home School Agreement.) This policy is based on promoting 
the use of praise and celebration. 
 
This policy is linked to The Grange CP School’s Health & Safety Policy, Safeguarding Policy, 
Attendance Policy, Learning & Teaching Policy, Home- School Agreement, Single Equalities Policy 
and Anti-bullying Policy. 
 
Key Features of Promoting Positive Behaviour. 
 

• Positive atmosphere based on a sense of community and shared values. 
• Effective support and leadership from the Head Teacher and the Leaders in Learning Team. 
• An appropriate and effectively delivered curriculum for all pupils. 
• The teaching and modelling of appropriate social and learning behaviours. 
• The promotion of mutual respect, self-discipline and social responsibility. 
• All young people have the right to expect that they can fulfil their ambition to succeed and 

be included in education, training and employment. 
• Schools and other organisations / agencies have a responsibility to assist young people to 

achieve their full potential. 
• Young people and their families need to participate in finding solutions to problems in 

conjunction with relevant agencies. 
 
How we Promote Positive Behaviour. 
 

• We aim to put the emphasis on praise and rewards to reinforce and promote positive 
choices and positive behaviour. We will avoid, where possible, giving attention to negative 
behaviour. 

 
• All staff and pupils were involved in writing and agreeing the The Grange Way (Whole class 

circle time, School council meetings, regular review of this policy, which is available to view 
on the school website.) 

 
• We involve Parents/ Carers in supporting the development of a whole school approach to 

promoting positive behaviour through The Home School Agreement. 
 
 

• We encourage all members of the school community to realise that they each have a 
positive part to play in the life of the school. 

 
• We foster a positive attitude to learning and encourage excellence in pupils’ performance 

and behaviour. This is achieved by recognising and regularly rewarding good work, good 
attitudes and good behaviour and praising pupil achievement and attainment in all their 
experiences. Eg CBGs, celebration assemblies, best work boards, SEAL certificates, mention 
in school newsletter, good news slips, whole class reward system, Head Teacher’s Award, 
Governors Awards, 

 
• We provide a clear and consistent statement of rewards and sanctions related to behaviour 

and learning. (see Promoting Positive Behaviour Sanctions) 
 

• All staff have a consistent approach to classroom management, and are positive role 
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models within the school community. 

 
• An outline of our collective rights and responsibilities forms part of The Home School 

Agreement. 
 
Inappropriate Behaviour 
All children will from time to time be difficult. This is a normal part of growing up. However, apart 
from teaching per se, all staff have to know the oral or body language of children in their class who 
are experiencing learning difficulties or behavioural problems. Warning signs can often include: 
restlessness, boredom, inactivity, being disrespectful to teachers or other children, short 
concentration spans, frustration, anxiety, attention-seeking, being easily distracted, an inability to tell 
the truth, passing negative comments, being physically disruptive, bullying, shouting, crying, failing 
to complete academic tasks, being hyperactive, urinating in class or engaging in a wide range of 
unwelcomed behaviours. 
 
 
Strategies to promote Positive Behaviour at The Grange. 
 

• Appropriate and relevant curriculum for all. 
• Use of curricular flexibility as appropriate, eg Multi-sensory activities, Integrated Timetable 
• Whole School Behaviour Codes with pupils becoming actively involved in their creation. 
• Clear School Rewards and Sanctions Policies which are clearly communicated to all pupils 

and Parents/ Carers. 
• The development of strategies for the early identification of pupils who are experiencing and 

presenting difficulties within the school setting, use of Individual behaviour Plans to support. 
• Training for staff in dealing with difficult pupils. 
• Use of language of choice. 
• Strong liaison between schools and other agencies. 
• School Council. 
• Buddy Systems. 
• Specialist Circle Time 
• Nurture and Behaviour Support. 
• Extra Curricular Clubs. 
• Involvement of Parents/ Carers. ( E.g newsletters, open days etc ) 
• The Grange Way 
• Certificates. 
• Stickers / Stars etc. 
• House System – points etc. 
• Pride in Environment. E.g mounting own work. 

 

Effective classroom management 

Effective behaviour management is based on the teacher‘s ability to successfully create a well-
managed, structured classroom environment so that learning can occur. Teaching a number of 
children with different needs, behaviours and attention spans can be challenging. However, when 
a positive learning culture is created, the children will learn better because they will know what is 
expected of them. 

Well-managed classrooms: 

• begin the year with a set of rules and routines which are understood by all children 
• have agreed rewards and positive reinforcements 
• have set sanctions for misbehaviour 
• have a selection of options for dealing with disciplinary problems 
• make use of their physical space 
• have well-planned lessons 
• encourage respect and develop positive relationships. 
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High Quality Learning Environment. 
 
Children behave well when school is a positive and worthwhile experience. At The Grange 
Community Primary School, we give the children the best education possible and make learning as 
much fun as possible. The curriculum we provide is relevant and culturally appropriate. It is a 
supportive, creative learning environment where all members of the school community 
 

• are mutually respectful 
• are keen to learn and ready to listen 
• follow the School and Class Agreed Codes of Conduct, and behave positively 
• teachers and TAs will ensure that learning and teaching is of the highest quality, and takes 

into account different learning styles and abilities, and equality of opportunity 
• We ensure that our systems are fair, manageable and realistic.  

 
We do this by: 

• establishing groups of such numbers that allow for successful learning and co- operation 
• considering different ways of grouping as appropriate 
• valuing everyone’s contribution equally 

 

The ‘The Grange Way’  

The ‘The Grange Way’ is a set of only five ‘child friendly’ statements which are posted in classrooms, 
appear in the children’s books and regularly feature in PSHE lessons and in assemblies. Staff, pupils 
and Parents/ Carers have worked together to produce this code of conduct. 
 

1. I smile and say hello 
2. I listen to learn 
3. I care for everyone and everything 
4. I keep healthy and have a positive attitude 
5. I work hard and challenge myself 

The ‘The Grange Way’ creates clear expectations for our children and defines what is acceptable 
behaviour. The ‘The Grange Way’ must be reinforced on a regular basis and placed in visible places 
in and around school.  

Playtimes/lunchtimes 
To aid consistency and in order to promote the importance of good behaviour during these times 
the expectations detailed above should promoted by midday supervisors in line with the positive 
behaviour policy of the school. 
 
Routines 
Routines help to minimise behavioural challenges in the classroom and are key to a well-managed 
and organised classroom. Children enjoy routines that are easy to understand and easy to 
accomplish, yet flexible enough to alter if circumstances change - behavioural problems result from 
a lack of consistent classroom routines. It is expected that routines are clear and consistent. 
 
Praise 
Giving praise is a non-negotiable at The Grange. Praise is an effective way to encourage our 
children to engage in the desired behaviour as it focuses on a child‘s effort rather than on what is 
actually accomplished. When we give genuine praise that is specific, spontaneous, and well-
deserved, it encourages continuous learning and decreases competition among children. The 
selective use of praise with children is one of the best and most effective weapons in a teacher‘s 
armoury. Properly used and appropriately applied, it can make individual children and whole 
groups or classes feel very good about themselves. As such, it is utilising positive reinforcement in the 
best possible manner. 
Conversely, it is unacceptable to ‘label’ children inappropriately, especially in front of classmates.  
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For example, calling a child a ‘hooligan‘ is likely to mean: 
• the child is more likely to behave like a ‘hooligan‘ in the future 
• it becomes a term of ridicule within the class and it can even ‘backfire‘ on the teacher who has 
used it. 
 
Peer praise 
Encouraging children to praise each other is integral to teaching and learning at The Grange. Peer 
praise not only creates a positive, fun classroom environment but also motivates individuals to make 
positive choices. Children need to be taught how to praise their peers by clapping or cheering 
when they see a fellow child doing something positive. 
 
Underpinning all we do at The Grange Community Primary School is the 6Rs framework 
 
 

 
 
 
• It sets the climate for success 
 
• It builds confidence and self-correction 
 
• It is both supportive and corrective 
 
• It reduces confrontation and tension 
 
• It is an educational process 
 
• It is fair, reasonable and logical 
 
• It provides a platform for skill development. 
 
 
 
 
 
 
 

The 6Rs Framework 

Rights Responsibilities 

 

Rules 
Consequences 

Reflection 

Routines Inevitability 
RELATIONSHIPS 
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Celebrating and Rewarding Positive Behaviour. 
 
Positive behaviour is recognised and rewarded. The staff at The Grange Community Primary School 
have agreed to 
 

• Recognise and highlight positive behaviour as it occurs 
 

• Ensure that children are praised for behaving well. 
 

• Reward individual children and groups for behaving well, eg by awarding ……………………. 
 

• Explain, teach and consistently model the behaviour we wish to see; we recognise that our 
behaviour influences the behaviour of those around us. 

 
• Model to and directly teach children how to take responsibility for their own behaviour. 

 
• Let Parents/ Carers know about their children’s behaviour, both positive and negative, 

following procedures in the Staff Handbook. 
 

• Communication with home may include phone calls home, a note home, home school 
dairy, stickers, awards, face to face meetings. 

 
How behaviours are managed at The Grange 
 

• Preventing disruptive behaviours  
 
Proactive strategies: Designed to equip the teacher with preventative measures to implement 
before a behaviour problem occurs. These strategies create a sound routine, clear expectations 
and coping strategies designed to reduce frustration and outbursts. 
 
Redirection: It is important to understand that we cannot control a child‘s behaviour, but at The 
Grange, we redirect it. Children can display behaviours that warn us that they are about to lose 
control; by recognising these ‘early warning signs’ we can stop the behaviours from getting worse 
by redirecting them.  
 
Choices: It is important to understand we cannot control a child‘s behaviour but we can enable 
them to make their own choices and then understand the consequences of that behaviour. If a 
child is engaging in unwanted behaviour give them ‘time out‘, either inside or outside the 
classroom. (Promoting Positive Behaviour at The Grange CP School) Then ask them to choose to 
either continue with the unwanted behaviour and have the appropriate sanctions or return to class 
displaying positive behaviour. We allow the child approximately five - ten minutes to make this 
choice, which gives them time to calm down and think rationally. 
 
Responding to challenging behaviours 
 
Reactive strategies: We view that responding correctly to an incident of unwanted behaviour is 
vitally important. Reactive strategies are designed to manage the behaviour at the time it occurs. 
These strategies are effective providing they are planned for and used correctly. 
 
Reactive strategies should ensure that: 
• staff are  non-confrontational 
• the local authority‘s/school‘s reasonable force strategies are followed 
• the school‘s guidelines of dealing with challenging behaviours are followed 
• the child is safe 
• staff and other children are safe. 
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Dealing with challenging behaviour 
When dealing with a situation, it is important to wait for a child to calm down fully, to get back to 
‘baseline‘, before discussing the incident. This prevents the situation from escalating out of control. 
The time–intensity graph below illustrates the course of an anger-fuelled behavioural incident. 
The ‘recovery phase’ following an incident is a risky time to discuss the incident and to start 
requesting apologies. This is because it is a time when further incidents are highly likely. 
  
Time–intensity graph 
 
 

 
 
  
Using Reasonable Force 
All school staff members in charge of children have a legal power to use reasonable force to 
prevent children committing a criminal offence, injuring themselves or others, or damaging 
property; and to maintain good order and discipline among children. 
 
The focus should be on preventing, as far as possible, the need for the use of force on children, by 
creating a calm, orderly and supportive school climate that lessens the risk and threat of violence of 
any kind. The use of force should only be a last resort. However, this may not always be possible and 
in such circumstances staff need to be aware of sensitivities associated with any form of physical 
contact with children. 
 
The judgement on whether to use force and what force to use should always depend on the 
circumstances of each case and, crucially in the case of children with SEN and/or disabilities, 
information about the individual concerned. (see Using Reasonable Force Policy) 
 
Sanctions to Address Unwanted Behaviour 
 
Occasionally pupils may not follow the code for positive behaviour. Everyone at The Grange 
Community Primary School has agreed to encourage children to follow the code by: 
 

• Reminding pupils about The Grange Way. 
• Noting good behaviour as it occurs. 
• Dealing positively with inappropriate behaviour in accordance with agreed policy 

guidelines, and by using the language of choice to encourage positive behaviour. 
• Teaching children how to modify and manage their own behaviour. 

 
Children are made aware of the sanctions liable to come into effect should they break the code of 
conduct or display continued unacceptable or inappropriate behaviour. Most cases of 
inappropriate behaviour will be dealt with without the need for formal sanctions. There is a ladder of 
sanctions that sets out a clear line of referral, with an increasing scale. It is hoped that with the co-
operation of Parents/ Carers such sanctions will not be necessary. The lines of referral are clear and 
easy to understand and are set out in the Promoting Positive Behaviour Ladder. 
 

• Parents/ Carers will always become involved at an early stage if there are concerns about 
their child’s behaviour 
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• The Grange Community Primary has sanctions in place to deal with unwanted behaviours.  
 

• However, some behaviours are serious enough to warrant immediate referral to Head 
Teacher. 

 
• Eg: Bullying ( See Anti Bullying Guidelines ) Racism (Report to Local Authority)  Physical Assault 

(Report to Local Authority) Abusive Language, Vandalism, Stealing, Truancy 
 

• Strategies such as the ones below have been agreed for dealing with each of these areas. 
Any significant disciplinary measures will be recorded in an Incident Log by the Head 
Teacher.  

 
Withdrawal from class for the rest of the day. 
 

• A phone call to Parents/ Carers informing them that there is a problem. 
• Parents/ Carers may be contacted and asked to come and meet with the teacher / 

Headteacher. 
• If the problem is severe or recurring, a Pastoral Support Programme will be put into place to 

provide additional support. The advice of the Behaviour Support Team will also be sought. 
• A case conference involving Parents/ Carers and support agencies will take place if 

appropriate. 
 

• Internal, fixed term and permanent exclusions will only be undertaken in line with the current 
DCSF legislation which is cited in: 2008 Guidance: Improving behaviour and attendance: 
guidance on exclusion from school and Pupil Referral Units. 

 
Monitoring and evaluating behavioural progress 
Some behaviours are difficult to change. In these cases, behaviour plans should be implemented to 
help monitor and evaluate the behaviour. Before compiling these plans an approach such as an   
ABC analysis/behaviour toolkit needs to take place to help identify and understand the child‘s 
behaviour. 
 
It is important to involve the child in discussing, planning and reviewing their targets for learning and 
behaviour. 
 
Ways to monitor and evaluate children‘s behavior can include: 

• reward charts 
• home–school link books 
• self-monitoring 
• behaviour contracts – including parenting contracts 
• individual learning plan (ILP) 
• individual behaviour plan (IBP) 
• Pastoral Support Programme (PSP). 

  
To ensure a behaviour plan is successful: 

• adults must have a good understanding of an individual‘s behaviour, e.g. the trigger points 
and reinforcers – noting the frequency and intensity is imperative 

• use the ABC analysis/Behaviour Toolkit 
• ensure that the child understands their behavioural difficulties 
• focus on the priority behaviours that need to change 
• identify the desired behaviour you want the child to adopt 
• agree short-term SMART targets, which will reflect progress in achieving the desired 

behaviours  
• obtain relevant information from other staff, e.g. the SENCo 
• involve the parents/carers in establishing ways to monitor, reinforce and reward the desired 

behaviour between home and school 
• discuss appropriate sanctions for dealing with inappropriate behaviour at home and school 
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with parents/carers and child 

• agree when the behaviour plan is to be reviewed 
• ensure the behaviour plan is signed and dated by key individuals. 

 
SMART targets 
Targets must be: 
 

 
Using Reward Charts 
Reward charts can be used to manage a classroom community or modify the behaviour of a single 
child. They are an effective way to motivate the child as they can track their own progress, 
providing  the child understands what is meant by good behaviour and can stay focused until they 
achieve the overall reward, i.e. at the end of a lesson, day or week. 
 
Using Home–school link books 
Home–school link books are an effective way for parents/carers, children and teaching staff to 
communicate with each other. The book can be used for a number of purposes, for example an 
update on behaviour and personal achievements. It may also be used by parents/carers to let 
teaching staff know information about significant events/incidents that may have happened at 
home that might affect the child. 
 
Self-monitoring 
Self-monitoring can be an effective tool to help a child improve their self-awareness and 
understand their behaviour by working with them to help to resolve their difficulties. 
 
The benefits of self-monitoring are that it: 

• involves the child in deciding on the behaviour to be monitored 
• helps the child become more aware of their behaviour 
• provides the child with an awareness of the frequency of behaviour 
• actively involves the child in the process of behaviour modification. 

 
Using the self-monitoring profile 

• Focus on no more than three behaviours, otherwise the exercise can become too 
complicated. 

• Encourage the child to complete the grid after each session. 
• Use the chart for just one week. 
• Assess the information on the chart and formulate appropriate strategies. 
• Celebrate, where possible, the child‘s ability to improve their behaviour. 
• Explore the strategies the child has used to improve their behaviour. 

 
 
 
 
 
 

Specific Be specific and clearly define the behaviour required. 

Measurable If you can‘t measure it, you can‘t manage it so be clear when the child is 

successful. 

Achievable Goals need to be set so that the child has a realistic chance of achieving them. 

Relevant Focus on no more than three behaviours, which are relevant to school. 

Time 
bound 

Ensure there is a time limit, so the child has something to achieve within 

a fixed period. 
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Behaviour contracts 
 
A behaviour contract is a written agreement between the child and teacher and can include the 
child‘s parent/carer. It provides the child with a structure to bring about behaviour modification. The 
child should be involved in the writing of the contract, including the consequences and rewards. 
The contract should incorporate the following: 
• no more than three goals, such as no calling out in class 
• the agreed consequences for not achieving the goals 
• the agreed rewards for achieving the goals 
• the agreed timescale – for example, a day or a week 
• a definition of who will monitor the behaviours and how 
• a date for reviewing the contract. 
 
 
More Formal Action 
 

• Individual learning plans (ILPs) with behavioural targets 
 
An individual learning plan (ILP) should be used when a child displays behaviour that causes some 
concern, but the severity or the frequency of the behaviour is not too great. The child‘s learning and 
behaviour targets can be incorporated on an ILP. 
 
Consideration of the following issues must be made when implementing ILPs: 

• how to share with parents/carers 
• involving the child in drawing up the plan, ensuring the plan is child-friendly 
• baseline information about the children‘s curriculum levels and needs 
• agreeing short-term SMART targets, which will reflect progress in achieving the desired 

behaviours 
• three or four specific objectives, which are related to the targets 
• the teaching strategies to be used 
• the support and resources needed to help meet those targets 
• reviewing at least twice a year, but ideally, termly. 

 
 

• Individual behaviour plans (IBPs) 
 

Children whose behaviour is difficult to manage in school for a sustained period despite the 
implementation of the ILP, or whose misbehaviour becomes more frequent, challenging and/or 
severe, will usually have an individual behaviour plan (IBP). 
 
The IBP is designed to record the strategies used to help the child to progress and will set out the 
targets that the child should be working towards. It provides more detailed planning and a greater 
level of differentiation. 
  
Consideration the following must be made when implementing IBPs: 
 
• writing in partnership with parents/carers 
• involving the child in drawing up the plan, ensuring the plan is child-friendly 
• short-term SMART targets, which will reflect progress in achieving the desired behaviours 
• three or four specific objectives which are related to the targets 
• the behaviour-management strategies to be used 
• the support and resources needed to help meet those targets, including any special 

arrangements or changes 
• ways for members of staff to recognise and praise the child‘s positive behaviour 
• proactive and reactive strategies to respond to unwanted behaviour 
• reviewing at least twice a year, but ideally termly. 
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• Pastoral Support Programmes (PSPs) 

 
The Pastoral Support Programme (PSP) is for children whose behaviour is worsening rapidly, leading 
to either a series of fixed-period exclusions that may lead to permanent exclusion or risk of failure at 
school through disaffection. A PSP must be drawn up and implemented if a child is at risk of being 
permanently excluded. It is designed to help children improve their social, emotional and 
behavioural skills so that they are able to manage their behaviour more effectively. 
 
Consideration of the following must be made when implementing Pastoral Support Programmes 
(PSPs): 
• identifying a member of staff to coordinate and oversee the PSP planning and process 
• involving the local authority when planning how best to support the child through 

involvement of other services, e.g. Education Psychology, Primary Behaviour Support Service, 
Specialist Teacher Advisers, Exclusions and Reintegration Officers, Education Welfare Officers 
or other agencies 

• coordinating agencies and family working with the child to ensure ongoing support 
• agreeing short-term SMART targets for the child to work towards 
• the role of the PSP as a preventative measure for children at risk of exclusion 
• the PSP needs to be practical and manageable 
• developing and implementing the PSP in conjunction with other existing plans. 
 
Further guidance on PSPs is available in Annex 3.iii of Inclusion and Pupil Support. 
It is essential that the IBP or PSP is not used to replace the SEN processes within either the school or 
the LA, which include the development of Individual Education Plans (IEPs). 
 
 
Partnerships 
 
The Grange has a critical role to play in promoting positive behaviour. To ensure that children have 
the best opportunity to succeed, partnership is the key. 
 
We can consolidate partnerships by: 
 
Ensuring that Parents/ Carers have full information on the schools curriculum, plus regular progress 
reports. Parents/ Carers will be told when things are going well and also when there is cause for 
concern. 
 
The Grange Community Primary School accepts that children who present challenging behaviour 
always do so for a reason, and these issues will be addressed through a joint working approach with 
Parents/ Carers, and other agencies. We have effective working relationships with Social Services 
(Child and Families Assessment Team) Educational Psychology Service, PCAMHs and The Behaviour 
Support Team, in particular to ensure that those children who are particularly vulnerable receive 
coordinated multidisciplinary responses. Lucy Pearson (Inclusion Manager) coordinates multi-
disciplinary working, and is responsible for coordinating the work of professionals from different 
agencies within the overall aims of the school.  
 
Designated Staff Member for Safeguarding & Child Protection 
 
Our school’s Designated Staff Member for Safeguarding & Child Protection is The Head teacher: B 
Boswell. In her absence, it is J Barratt. 
 
Monitoring and Evaluation 
Every year, Governors will monitor and evaluate this policy by asking: 
 

• Is the policy achieving what was originally anticipated? 
• Are there snags that only demonstrate themselves in practice? 
• Are you and your colleagues modelling the school values? 
• Do staff show respect for each other? 
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• Do all staff demonstrate respect for the pupils? 
• Does everyone show respect for visitors? 
• Have lunchtime and playground supervisors received training in promoting positive 

behaviour? 
 
The policy will be reviewed on an annual basis during Term 6. 
 
Data Collection and Analysis 
 
The school will collect data specific to rewards and sanctions after each sanction and reward. This is 
then analysed to inform and improve outcomes. 
 
Roles and Responsibilities 
 
It is the responsibility of the headteacher, under the School Standards and Framework Act 1998, to 
implement the school behaviour policy consistently throughout the school and to report to 
governors, when requested, on the effectiveness of the policy. It is also the responsibility of the 
headteacher to ensure the health, safety and welfare of all children in the school. 
 
The headteacher keeps records of all reported serious incidents of misbehaviour. 
 
The headteacher has the responsibility for giving fixed-term exclusions to individual children for 
serious acts of misbehaviour. For repeated or very serious acts of antisocial behaviour, the 
headteacher may permanently exclude a child. The role of the governors is detailed in the 
exclusion policy. 
 
Only the headteacher (or the acting headteacher) has the power to exclude a child from school. 
The headteacher may exclude a child for one or more fixed periods, for up to 45 days in any one 
school year. The headteacher may also exclude a child permanently. It is also possible for the 
headteacher to convert a fixed-term exclusion into a permanent exclusion, if the circumstances 
warrant this. The chair of governors and the exclusion committee is to be informed of any fixed or 
temporary exclusions. 
 
If the headteacher excludes a child, she informs the parents/carers immediately, giving reasons for 
the exclusion. At the same time, the headteacher makes it clear to the parents/carers that they 
can, if they wish, appeal against the decision to the governing body. The school informs the 
parents/carers how to make any such appeal. 
 
The headteacher informs the local authority and the governing body about any permanent 
exclusion, and about any fixed-term exclusions beyond five days in any one term. 
 
The headteacher monitors the effectiveness of this policy on a regular basis, reports to the 
governing body on the effectiveness of the policy and, if necessary, makes recommendations for 
further improvements. 
 
If the school has to use sanctions we expect parents/carers to support the actions of the school. If 
parents/carers have any concern about the way that their child has been treated, they should 
initially contact the headteacher. If the concern remains, they should contact the chair of 
governors. If these discussions cannot resolve the problem, a formal grievance or appeal process 
can be implemented as set in the school‘s complaints policy. 
 


